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Welcome Restorations to Technical Assistance for Employers
Revenue shortfalls damaged the popular program; legislative action will reinvigorate it
Dear Friends of TA:

Today, the legislature’s Ways & Means Committee passed House Bill 5054, which includes restoration of two full-time positions to BOLI’s Technical Assistance for Employers Program (TA).  A small part of an end-of-session budget measure, this General Fund investment in TA will reinvigorate services once facing an uncertain future due to declining revenues.  The many employers who contacted the legislature in support of this investment were critical to the passage of the bill.  Thank you!
As you well know, TA exists to answer employer questions about labor and employment law, from meal and rest periods to family and medical leave requirements, and operates a no-cost phone/email hotline as well as selling handbooks and teaching seminars.  This legislative session showed once again why Oregon needs Technical Assistance for Employers.  To see the sort of law changes that make TA’s employer education so critical, see the following page.    

The restored program coordinator will be able to conduct seminars in more rural Oregon communities where employers have been particularly hard hit by this tough economy.  The administrative support position that has been restored will expedite our phone and email response times, and help maximize the time that program coordinators spend on seminars and updating our handbooks.  The talented staff in TA has always been highly productive and I expect that they will make great use of these two restored positions.

Today’s budget restoration is a huge vote of confidence from the legislature.  When the economic downturn threatened to curtail just the kind of services that employers rely upon to navigate labor and employment laws, the legislature responded to our call for assistance and invested in BOLI and the employers that we serve.
I want to again say thanks so very much to all of the friends of TA and the bureau who communicated the importance of this program to their legislators.  My staff and I worked hard to earn support for this funding, but I am certain without the backing of Oregon employers like you, we would not have been successful.

I also want to thank the dedicated employees of our Technical Assistance unit for providing a level of service that employers consistently praise.  BOLI requested General Fund support from the legislature because we know that TA is invaluable, particularly to businesses that can’t afford a legal team or human resources department.  The legislature responded because they believe, as I do, that TA is a highly-effective, low-cost program that supports many Oregon employers, particularly in this difficult economic time.
Remember to call on us when you are in need.  We look forward to serving you with our expanded team.

Thank you,

Brad
Fresh from the Legislature:

Recent Changes in Labor & Employment Law
BOLI’s Technical Assistance for Employers Program (TA) provides educational seminars and other services to Oregon employers to encourage compliance with state and federal laws.  When employers have up-to-date information about changes in the law, they can avoid unnecessary complaints, benefiting both employers and employees.

This list highlights changes to labor and employment law in Oregon by the 75th Legislative Assembly.  In the coming months, TA will be offering guidance on our website (www.oregon.gov/boli/ta) and you will be able to have questions answered by our expert staff (971-673-0824).

	Bill 
	Description

	HB 2298
	Includes overtime in calculation of amounts of donated leave employee of State of Oregon, county, municipality or other political subdivision may receive.

	HB 2510
	Strengthens veterans preference in hiring for public employment, clarifying definitions and removing 15-year limit on preference.

	HB 2595
	Prohibits certain employers from compensating nurses who provide home health or hospice services on per-visit basis.

	HB 2600
	Requires certain lodging facilities with 175 or more units to provide a lift system for persons with disabilities to access bed, toilet and shower or bath.

	HB 2713
	Clarifies disciplinary action provisions for police, corrections, parole and probation and youth corrections officers.

	HB 2744
	Requires employers of 25 or more persons in Oregon to provide leave to spouses of service members prior to deployment or during leave from active duty during periods of military conflict.

	HB 2778
	Requires Department of Administrative Services to identify entry-level and light-duty assignments for injured state workers employed by executive or administrative departments of Oregon.

	HB 2826
	Extends hours during which children under 16 years of age may work.

	HB 3162
	Makes discrimination against employee who reports violation of state or federal laws, rules or regulations unlawful employment practice.

	HB 3256
	Creates protection for uniformed service members from unlawful employment practices by employers on the basis of service commitments.


(continues)

(continued)
	Bill 
	Description

	SB 60
	Strengthens BOLI authority to recover collection fees on judgments against respondents, ensuring that claimants receive the full judgments owed to them.

	SB 373
	Provides that obligor and oblige under support order may bring civil action for damages against employer or other person who withholds money under order to withhold, but who fails to pay withheld amounts within time allowed by law.

	SB 469
	Exempts individual under age 17 from requirements to obtain business license or permit for sole proprietorship.

	SB 519
	Prohibits employer from taking adverse employment action against employee who declines to attend meeting or participate in communication concerning employer’s opinion about religious or political matters.  

	SB 786
	Requires employer to provide reasonable accommodation to religious observance or practice of employee unless providing the accommodation would impose an undue hardship on the employer.

	SB 874
	Conforms Oregon disability law with the Americans with Disabilities Act Amendments Act of 2008, strengthening protections for individuals with disabilities.

	SB 928
	Prohibits employer from taking certain employment actions toward individual who is victim of domestic violence, sexual assault or stalking.


For more information about any of these bills, visit http://www.leg.state.or.us/searchmeas.html 

and enter the bill number.
The mission of the Bureau of Labor and Industries is to protect employment rights, advance employment 
opportunities, and protect access to housing and public accommodations free from discrimination.
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